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“Preserving the Past while Building the Future.”

Celebrating 133 Years of Service
A note from the Siewers Family…
Happy (belated) 4th of July! We hope you and your family had a wonderful July 4th and
were able to take some time to relax and enjoy the day!! We want to thank all of you
who are veterans, as well as of our current military, for protecting all of our freedoms.
Thank you for your service!!!
You probably have seen the new “drive-thru” shed going up in our lumberyard. We have
been posting pictures to the Siewers Lumber Facebook Page and we have an updated
picture in our newsletter! This shed will replace the old “pole shed” in the middle of our
yard and provide additional covered storage space for framing, plywood and pressure
treated lumber. We are excited to be able to continue to improve our facilities to provide
you the best possible products. The drive-through shed should be completed and
functional in late August.
Planning is well underway for our bi-annual Architectural Products Show to be held
October 12th. We will have over 20 vendors in attendance working the event to answer
all of your questions. Additionally, as a part of this year’s Product Show, Turkessa B.
Rollins, Esq., of Fullerton & Knowles, will be speaking on how to effectively run your
business, writing contracts/change orders, dealing with compliance issues,mechanics
liens and much, much more! This will be an exciting and interactive seminar which
includes a complimentary (and invaluable) Construction Law Survival Manual.
Thank you for reading our newsletter and for your feedback on ways of making it better.
Please continue to let us know your needs and that your needs are being met! Remember
to mark your calendar for the Architectural Product Show on October 12th! We are
accepting RSVP’s for the Show/Dinner and Class, so if you know you are able to attend,
please contact Lauren at LaurenF@Siewers.com or 804-358-2103.
-The Siewers Family
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Contractor News

Jobsite Safety: Falls Found in the April Qualified Remodeler
Falls account for 20 percent of all occupational injuries. Develop habits that have helped
others to work without falling and keep workers’ feet on the ground, like using a suitable
ladder or stepladder; makeshifts can make trouble for you. Remember, falls from ladders
are usually serious, so be sure your ladder is sound and securely placed before use.
Inspect a ladder prior to using it. If it is damaged, it must be removed from service and
tagged until repaired or discarded. Maintain a three-point (two hands and a foot, or two
feet and a hand) contact on the ladder when climbing, keep your body near the middle of
the step and face the ladder while climbing. Be sure ladder rungs, steps or feet are free of
any slippery material. Additional ladder guidelines can be found on OSHA’s website,
osha.gov.
In addition to falls from ladders, falls from other means can also cause serious injuries, so
the following recommendations are provided:
* Watch where you’re going. Be sure the space in front of you is clear.
* Walk. Avoid running, sudden turns and quick changes in direction that may throw you
off balance.
* Be sure you can see over anything you are carrying. It’s safer to make 2 trips than
have your vision blocked.
* Be especially cautious in dark, poorly lit halls and stairs.
* Hold the handrail.
* Watch out for unprotected floor openings.
* Brace yourself securely before pulling on anything.
* Walk in balance when you go up stairs.
The Certified Lead Carpenter is the point person on a jobsite and is responsible for all
safety issues. It is your and the homeowner’s interest that you maintain your jobsite in
the safest possible manner and are always alert to correct possible safety issues.
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10 Ways to Reduce Heat Related Risks

When you think of summer, you might think of vacations, beaches, outdoor picnics and
baseball games. But if your job requires you and your staff to work in the heat, you
probably have a much different view of this steamy season. Even those who are
experienced and aware of the risks that go along with working in the heat can get hit with
heat stress, though, and it’s important to know that no matter how many times someone
says “It’s not that bad” or “I’ll be fine,” everyone’s susceptible to the impact of the heat
and humidity.
So what are the risks?
Heat Rash – The most common heat-related issue, this issue is caused by sweating and
appears as a cluster of red bumps or blisters.
Heat Cramps – Caused by the loss of hydration and nutrients due to sweating, these
cramps most often arise in the abdomen, legs or arms.
Heat Exhaustion – This condition includes a number of symptoms, including increased
heart rate, dizziness, weakness, nausea and confusion. This condition needs immediate
attention and may require professional treatment.
Heat Stroke – This is the most severe risk when working in the heat. With some of the
same symptoms as heat exhaustion, heat stroke can also include a halt in perspiration,
throbbing headache, loss of coordination and high body temperate. This requires
immediate professional treatment and attention.
So how can you reduce these risks for yourselves and your workers? Here are 10 tips:
*

Enforce shorter work sessions and longer breaks for up to 2 weeks to allow for
acclimation to the heat.
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Going forward, encourage and enforce more frequent breaks

*

Train workers to recognize likely conditions for any symptoms of heat stress

*

Create a worksite standard of lightweight and light colored clothing

*

Avoid the consumption of caffeinated products and alcoholic beverages

*

Drink water every 15 minutes and do not allow yourself to get thirsty

*

Set up shaded, cooler areas for breaks

*

Monitor everyone on the work team regularly and consistently

*

Have a documented treatment plan for all levels of heat stress

*

Make sure everyone is aware of way to emergency services
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Heat and humidity are often part of the work environment. Being prepared and educated
on how to proactively prepare can keep your workplace safe and more enjoyable

Protect Against Tick Bites on Construction Sites By Jessica Stoikes
Although tick habitat should be avoided or cleared where possible, there are some job
duties where this is not possible. According to OSHA, the probability of tick bites can
be decreased by using personal protection. Several measures have been recommended
for personal protection, and have been used, including:
•
•
•
•
•

•

Wearing light-colored clothing so that ticks can be more easily seen and removed
before attachment occurs;
Wearing long-sleeved shirts and tucking pant legs into socks or boots to prevent
ticks from reaching the skin;
Wearing high boots or closed shoes that cover the entire foot;
Wearing a hat;
Spraying insect repellents (containing n,n-diethylm-toluamide [DEET]) on
exposed skin, excluding the face, in accordance with EPA guidelines. Permethrin
is a synthetic pesticide derived from chrysanthemums that you can apply to shoes
and clothes. When permethrin is dry, it’s perfectly safe; the concentration applied
is very low (typically 0.5 percent permethrin; by comparison, Deep Woods Off
is 25 percent DEET.
Showering, and washing and drying clothes at a high temperature, after outdoor
exposure

4

July 20, 2017

5

The best way to avoid a tick-borne disease is to check every inch of every family
member’s body every single day from April through November. Make it part of your
evening routine so that you don’t forget. Lyme usually takes at least 24 hours to transmit
after a tick embeds so once a tick is found, promptly remove them with tweezers. (Grasp
the tick firmly and as close to the skin as possible. With a steady motion, pull the tick's
body away from the skin. Cleanse the area with an antiseptic. DO NOT use petroleum
jelly, a hot match, nail polish, or other products to remove the tick.)

Trump’s Labor Dept. Pulls Obama-Era Guidance on Independent Subs
By Craig Webb

The Department of Labor announced today it has withdrawn informal guidance that was
widely regarded as an Obama Administration crackdown on companies' use of
independent contractors and of workers who in effect are employed by two companies
jointly.
Of those, the 2015 guidance on independent subcontractors raised the greatest concerns
among remodelers because it could have forced companies to treat those subs as
employees and thus pay payroll taxes, unemployment insurance, and related costs on
those workers.
"Removal of the administrator interpretations does not change the legal responsibilities of
employers under the Fair Labor Standards Act and the Migrant and Seasonal Agricultural
Worker Protection Act, as reflected in the department’s long-standing regulations and
case law," the Labor Department's statement said. "The department will continue to fully
and fairly enforce all laws within its jurisdiction, including the Fair Labor Standards Act
and the Migrant and Seasonal Agricultural Worker Protection Act."
The July 15, 2015, administrator's interpretation by the head of the Wage and Hour
Division--which no longer is available on the department's website--basically declared
the government will be looking closer at a subcontractor's economic independence when
deciding whether that sub really ought to be regarded as an independent enterprise. That
represented a shift from past practices in which government reviews appeared to focus on
whether a company controlled a supposedly independent contractor by setting that
person's hours, providing tools, and requiring the contractor wear the company's uniform.
"No single factor, including control, should be over-emphasized," David Weil,
administrator of DOL's Wage and Hour Division, wrote in that now-removed
administrator's interpretation. "Instead, each factor should be considered in light of the
ultimate determination of whether the worker is really in business for him or herself (and
thus is an independent contractor) or is economically dependent on the employer (and
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thus is its employee). The factors should be used as guides to answer that ultimate
question of economic dependence."
The interpretation came out three months after the Labor Department announced it had
secured consent judgments with 16 defendants in Utah and Arizona who had claimed
more than 1,000 of their workers were independent contractors. In that case, which
yielded $700,000 in back wages and penalties, the defendants were accused of requiring
the workers to become member/owners of limited liability companies. "These
construction workers were building houses in Utah and Arizona as employees one day
and then the next day were performing the same work on the same job sites for the same
companies but without the protection of federal and state wage and safety laws," DOL's
announcement said. "The companies, in turn, avoided paying hundreds of thousands of
dollars in payroll taxes."
The joint employer rule basically involves whether one company effectively controls all
the activities of another company and thus is responsible for what that second company
does to its employees. The rule had multiple implications for cases in which contractors
used subcontractors and companies related to franchises.
Granger MacDonald, chairman of the National Association of Home Builders (NAHB),
commended Acosta. He said the Obama-era guidance "made the standard for 'joint
employment' so broad and vague that it placed undue burdens on home builders and other
employers."
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October 12th

2017 Siewers Architectural Product Show
RSVP to laurenf@siewers.com or 358-2103
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Sunrise on our new shed! Come by and check our progress.
Product of the Month
Cabinetry Special Features By Elizabeth Richards
Small details can change the feel of the space by adding style and functionality. This is
especially true in cabinetry, where homeowners expect the space to simplify and
streamline their work in the kitchen. The addition of features like soft-close or integrated
LED lighting can make a big difference in how the space feels and functions.
Some features that were optional are now expected; full-extension, soft-closing drawers
with substantially built drawer boxes are the norm. But that doesn’t mean all cabinets are
created equal. We can still differentiate our cabinets through the extra care we take to
finish our dovetail drawer joints and by using high-end drawer hardware vs. cheaper
imports.
We also see a major trend toward minimal use of surface-mounted hardware.
Improvements in touch-to-open technology have allowed for the growth of this trend in
the high-end market.
Another feature taking center stage in the high-end market is truly integrated LED
lighting, where wires and switches are hidden from view and there’s even an option to
operate the lighting from a smartphone. A Hafele system that can add LED lighting to
adjustable shelving used to be very proprietary and expensive, but is now becoming
available to any high-end custom manufacturer who wants to use it.
Stop by and see Kellene to discuss any of these options and more!
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Feel Lucky!

Be sure and bring your business card next time
you visit Siewers. Just drop it into the glass fish
bowl on the counter to enter a monthly drawing.
Good Luck!!!
Congratulations to Steve Righter our
July winner!

Reserve Your Flu Shot!
September 20th
Call or email to reserve your spot.
Lauren 358-2103 or laurenf@siewers.com
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Economy Snap Shot……….

Unemployment
Rate – Entire U.S.
4.4%
4.3%
4.9%

June 2017
Prior Month –May 2017
Prior Year – June 2016

Gallon ($)
Of Gas
$2.24
$2.38
$2.28

June 30, 2017
Prior Month – May 2017
Prior Year – June 2016

Consumer
Confidence
(Indexed to value
of 100 in 1985)
118.9
117.9
97.4

Total Housing
Starts/Seasonally
Adjusted Annual
Rate
1,215,000
1,122,000
1,190,000

Existing Home
Sales
N/A
5,620,000
5,480.000

National Avg.
Mortgage Rate
3.9
4.01
3.57

Market Summary
July 19, 2017

1/01/17

6/30/16

21,570

19,762

17,929

NASDAQ

6,344

5,383

4,842

S&P 500

2,460

2,238

2,098

DOW

Long & Foster Market Minute / June 2017
New Listings

2,821

Median Sales Price

$245,000

Current Contracts 2,155

Days on Market

38

Sold vs. List

Months of Supply

2.0

99.6%
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Company Mission
To serve the needs of contractors and remodelers.

“Preserving the Past while Building the Future.”
Siewers Lumber & Millwork
1901 Ellen Road
Richmond, VA 23230
Phone: (804) 358-2103 Fax: (804) 359-6986
Hours:
Monday – Friday
7:30 a.m. – 4:30 p.m.

Visit our “newly remodeled” website for product and general information at
www.siewers.com
&
also on Facebook at Siewers Lumber & Millwork

Share with others. . . . . . .
If you know someone that would like to receive our “Siewers Newsletter”,
have them email me at laurenf@siewers.com and we will add them to our
distribution list.
….Next issue August 17th
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